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G3 under the spotlight

• G3 - finally

• Principles of Reporting

• Management Discussion Approach

• Report Application Levels

• Transition G2  to G3
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G3 Reporting Framework
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Orientation to the reporting 
guidelines
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Principles of reporting - content

• Materiality

• Stakeholder inclusiveness

• Sustainability context

• Completeness
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Materiality

• combination of internal and external factors 

• overall mission and competitive strategy

• concerns expressed directly by stakeholders

• broader social expectations

• influence on upstream entities (e.g. supply chain) 
and downstream entities (e.g. customers)

• basic expectations expressed in the international 
standards and agreements organization is 
expected to comply with
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Stakeholder inclusiveness

• whose actions can reasonably be expected to be sign ificantly 
affected by the organization’s activities, products  & services

• reasonably be expected to affect the ability of the  
organization to successfully implement its strategi es and 
achieve its objectives

• rights under law or international conventions provi de them 
with legitimate claims vis-à-vis the organization

• stakeholders can include those who are invested in the 
organization (e.g. employees, shareholders, supplie rs) as 
well as those external to the organization (e.g. co mmunities)

• reasonable expectations and interests of stakeholde rs
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Establishing reporting
boundaries
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Principles of reporting – quality 

• Balance

• Comparability

• Accuracy

• Timeliness

• Reliability

• Clarity
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Disclosure on management approach

• Context

• Goals & performance

• Policy

• Responsibility and accountability

• Training 

• Monitoring

• Additional contextual information
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Indicator changes

The break down by "employment 
contract" was reinstated based on 
comments. "Total " added for purposes 
of clarity.

The indicator text was simplified and 
details of how to define employment type 
and other terms were placed in the 
protocol. Employment status is reflected 
in the breakdown of the workforce and 
type of employment contract was deleted.

LA1Total workforce by employment 
type, employment contract, and  
region.

Breakdown of total workforce by 
employment type and by region. 

LA1Breakdown of 
workforce, where 
possible, by 
region/country, status 
(employee/non-
employee), 
employment type (full 
time/part time), and 
by employment 
contract (indefinite or 
permanent/fixed term 
or temporary). Also 
identify workforce 
retained in 
conjunction with 
other employers 
segmented by 
region/country.

LA1

G3 
Final 
Num
berin
g

G3 Final indicator  
Wordings/Reasoning

G3 Draft  Indicator 
Wordings/Reasoning

G3  
Draft 
Num
berin
g

G2 Indicator 
Wordings

G2 
Num
berin
g



Prof. Stuart Hart

Report application levels    

Final version GRI Application Levels approved by GR I Board of Directors July 2006
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Report application levels    
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Transition G2 to G3

Report

June 06 – G2

Preparation for G3 begins June 06 – draft

Report using G3 June  07

Task 2006 2007 2008 2009

Report

September 06 – G2

Preparation for G3 begins September 07

Report using G3 September 08
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Everything you need to know

www.globalreporting.org

Australian GRI SC members

Sam Mostyn - IAG

Wayne Wescott - ICLEI

Linda Funnell- Milner - Corporate ResponseAbility
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Sustainability Reporting – Niche?



Prof. Stuart Hart


